Resolution No. 85-118

RESOLUTION OF THE
WHITE MOUNTAIN APACHE TRIBE OF THE
FORT APACHE INDIAN RESERVATION

WHEREAS, tribal member, Mrs. Patricia (Quintero) Ethelbah, an employee at
the Whiteriver Trading Post, has come before the Tribal Council
with a request for assistance as a result of working conditions
at the Whiteriver Trading Post, and

WHEREAS, specificially, Patricia Ethelbah explains to the Council that
during the week of May 6 thru 10, 1985, her children and; in
particular, one child were extremely ill and that this fact was
reported to her employer, but that she was suspended for two days
during the week of May 13 thru 17, 1985 as ¢ result of her being
out the week before to take care of her children, and

WHEREAS, she complains that her employer criticizes her in public and treats
her unfairly, and that she should not be laid off for two days

because she had to take care of her sick children the week before,
and

WHEREAS, she requests Tribal Council assistance in order to resolve the dispute
with her employer.

BE IT RESOLVED by the Tribal Council of the White Mountain Apache Tribe that it
hereby directs LeRoy Lupe, Director of TERO and the Tribal Attorney to
assist Mrs. Patricia Ethelbah in the resolution of her enmployment
dispute at the Whiteriver Trading Post.
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The foregoing resolution was on May 16, 1985 duly adopted by a vote of 9

for and 0 against by the Tribal Council of the White Mountain Apache Tribe,
pursuant to authority vested in it by Article V, Section 1 (i) of the Amended
Constitution and By-Laws of the Tribe, ratified by the Tribe June 27, 1958 and
approved by the Secretary of the Interior on May 29, 1958, pursuant to Section
16 of the Act of June 18, 1934 (48 Stat. 984).

e

Guamvanbf/&e Tribal Council

Resolution No. 85-118



