Resolution No. 11-88-291

RESOLUTION OF THE
WHITE MOUNTAIN APACHE TRIBE OF THE
FORT APACHE INDIAN RESERVATION

WHEREAS, the White Mountain Apache Tribe has entered into
contracts with McDonnell Douglas Helicopter Company
for the manufacture of certain components for the
United States Army's Apache Attack Helicopter; and

WHEREAS, in order to fulfill ijts obligations under this con-
tract and under future defense related contracts which
will be procured by the tribe, the Tribal Council has
established the Apache Manufacturing Company, an
economic enterprise of the White Mountain Apache
Tribe; and

WHEREAS, the Tribal Council wishes to establish a plan of
operations for the overall management of the Apache
Manufacturing Company said plan of operations being
patterned after the existing plans of operation for
other tribal enterprises; and

WHEREAS, the Tribal Council has reviewed the proposed plan of
operations and is of the opinion that the proposed
plan will provide the necessary direction and guidance
for the day-to-day management of +this new tribal
enterprise and the adoption of this plan of operations
is therefore in the best interest of the White
Mountain Apache Tribe.

THEREFORE BE IT RESOLVED by the Tribal Council of the White
Mountain Apache Tribe that it hereby adopts as the
plan of operations of the Apache Manufacturing Company
the plan of operations which is attached hereto and
incorporated herein by reference.

The foregoing resolution was on November 10, 1988, duly adopted
by a vote of EIGHT for and ZERO against by the Tribal Council of
the White Mountain Apache Tribe, pursuant to authority vested in
it by Article V, Section 1(i) of the Amended Constitution and
Bylaws of the Tribe, ratified by the Tribe June 27, 1958, and
approved by the Secretary of the Interior on May 29, 1958,
pursuant to Section 16 of the Act of June 18, 1934 (48 Stat.

984).
Chairman of f%e Tribal Council

Secretary of the Trfbal Couhcil
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MEMORANDUM

TO : Don Booker, Project Coordinator
McDonnell-Douglas Off-Load Program

FROM : Scott Canty, Assistant Tribal Attorney

DATE July 11, 1988

RE :

Apache Manufacting Plan of Operations

Pursuant to vyour recent request, this office has
drafted a proposed Plan of Operations for the new tribal
enterprise to be known as Apache Manufacturing Company. This
Plan of Operations will govern the overall management and fiscal
responsibility of the enterprise, and will provide for account-
ability to the Tribal Council as the Governing Rody of the White
Mountain Apache Tribe. Of course, this 1is only a drarft and
Necessary revisions can be made before finalization and passage
of the plan by the Tribal Council. I welcome any suggestions

you might have for defining the parameters of this new enter-
prise.

Please feel free to review the document and make any
comments that you might have concerning necessary changes. By
this memorandum I am also requesting that those individuals
receiving copies of the proposed plan also review it and make
their comments and suggestions '

Should you have any questions, please feel free to

call.
‘7
uﬁ/',//“’“"
giaﬁ’ﬁv?
Scott Chanty
Assistant Tribal Attorney

CR6:94

®C: Reno Johnson, Sr., Tribal Chairman
Claudeen Bates Arthur, General Counse]
Milfred Cosen, Director of Business Operations



1.

FLAN CF OPERATIONS
OF THE
APACHE MANUFACTURING COMPANY
CF THE VIITE MOUNTAIN APACHE TRIBE
WHITERIVEK, ARIZONA *

SECTION A - IDENTITY

Name. The official name of this Enterprise shall be the

"Apache Manufacturing Company", hereinafter referred to as

the Comparny.

Place of Business. The principal place of business of the

Company shall be at Whiteriver, Arizona, on the Fort Apache

Indian Reservation.

Definitions. Wherever used herein the following terms

shall have the meanings indicated:

a) "Secretary" means the Secretary of the Intericr, or
his authorizea representative.

b) "Area Director" means the Area Director of the Phoenix
Area Office, Bureau of Indian Affairs, or his au-
thorized representative.

c) "Superintendent" means the OCfficer in Charge of the
Fort Apache Indian Agency cr his authorized represen-
tative,

d) "Tribal Council™ means the White Mountain Lpache
Trikal Ccuncil (coverning bedy) elected in accordance
with the provisions of the Tribe's Constitution.

e) "Company" means the Apache Manufacturing Company,
Whiteriver, Arizona; a Tribal Enterprise. The terms
"Company" and "Enterprise" are sometimes used inter-~

changeably.



f) "Eoard" means the Board of Directors of the'Company.

g) "Tribte" means the White Mountain Apache Tribe of the
Fort Apache Indian Reservation, owner of the Company.

h) "Chairman" means the president of the Board of
Directocrs of the Company.

i) "Manager" means the general manacer of all operations
of the Company.

i) “Sales Representative" means the entity‘authorized to
concéuct all sales of the Cempany's products.

k) "Tribal Chairman" means the Chairman of the Tribal
Cecuncil acting as Chief Executive Cfficer of the White
Mountain Apache Tribe.

1) "Director" means the director of Business OCperations

for the White Mountain Apache Tribe.

Histcrv of the Company. The Apache Manufacturing Ccrpany
is keing established by the Tribal Ccuncil ¢f the White
Mountain Apache Tribe as a new econemic enterprise of the
White Mountain Apache Trike pursuant tc authority contained
in the 2mended Ccnstitution and Bylaws c¢f the Tribe as
evidenced in the attached Tribal Council Resclution marked

"Exhikit a",

SECTION B -~ OBJECT AND NATURE OF EUSINESS

Purpose. -The purpose of the Comgany shall be to promcte
the econcmic develcgment of the White Mountain Apache Tribe
and its membcrs, through efficient utilization of tribal

resources; tec earn a net profit; to operate as a self-
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sustaining business enterprise of the Tribe, to provide
business training for members of the Tribe and-the White
Hcuntain Agache Tribal Council; to economically and effi-
ciently manufacture certain products at a profit while
providing employment opportunities for members of the
Tribe; to provide revenue fer cn-going tribal governmental
programs, and to finance general governmental administra-
ticn, education, health, welfare, housing, law enforcement
and for any cther purpose which 1is an exercise of the
covernmental powers cof the Tribe for the benefit of tribal
members, and to develocp any cther type of business opera-
tion that the Tribal Ccuncil may cdecide is within the sccge
cf the enterprise.

Nature of Business. The gencral nature of the kusiness to

te carried on Ly the Corpary shall be to conduct man-
ufacturing cperations, to kuy, stcre, c=ell, manufacture,
frecess and produce certain pgrcducts for sale to memkbers of
the public and to the governrental and pfivate Eusiness
gector and to others. The business cf the Cermpany chall
primarily be that of a wholesale manufacturing ccmpany.
Fetail sales of manufactured products mav be made on a cash
basis for the convenience of members cf the Tribe and
cthers within the immediate vicinity cf the operation, all
cther salés shall be acccrding tc terms eséablished by the
Comgany. The Ccmpany shall also establish and operate
other business ventures which ccmpliment the Company's

cperations and which will provide inceme for the Trike when
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the Council deems cuch cthcr businesses feasible and so

authorizes.

SECTICN C = MANAGEMQ&E

Eocarcd of Directors.

a)

Subject to applicabkle federal and Tribal 1laws and
reculaticns, crdinances and this TIlan; all general
business management arg Ccperation policies and
prccecures of the Cempany will ke determined ty a
Board of seven rembers, whe ckell be selected by the
Tribal Ccuncil as fellcus: twe members for initial
terms of one vear; twe members “or initial terrs cf
twe veares; and ore member each focr initial terms of
three, four, and five years respectively. Thkree of
the merbers selected by the Ccuncil shall be Tribal
Memkbers, not emplcyees of the Enterprise, and the
remaining feur chall ke non-menbers of the Trike whe
have a kroad general knowledge of business, crimarily
in manufacturing and retail rerchandising, sales, and
services, All selectiocns of Board Merbers, and any
discharge of Bcaré Memberc, shall be subject to the
review and recommendation of the Secretary but shall
note require Secretarial aggroval before such acticn
is effective. Successor members shall be appcinted in
the same manner as their predecesscrs for a term cf
five years from the date the appocintment is effective.

Members, whcse terms have expired, may continue to
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e)

Serve until their successors are appointedn With the
recommencation cf the Board and the approval of the
Tribal Council, the Eoard Membership may be increased

or decreased.

Record of Appointments. A record of all appointments

tc the Board will be furnished to the Tribal Council,
and the Sugerintendent.

Officers. 2t the firct board meeting of each fiscal
year, the members of the board shall select a Chairman
frem among themselves, ard a cecretary from within or
frem cutside the Board membership. The Chairman will
fresice at meetings of the Board. The Chairman and
cecretary will perform duties Custcmary to their
cfifices. In the absence of the Chairman or secretary,
the members presernt, 1if a quorum, will select a
tenmpcrary Chairmern from among themselves, or a tempe-
Tary secretary frem within or from outside the Bcard

merkbership.

Record of Meetings. The Secretary will keep, or cause
te be kept, a full and ccmplete recoré of all meetings
(minute bkock), copies cf which shall be furnished to
the Trilal Chairman and the Superintendent.

Quorum. Except as provided in Subsection (i) cf this
section, a majcrity of the Doard membership must ke
Fresent for an cfficial meeting at which business may

Le conducted. & maicrity vote cf the members precsent



£)

y)

h)

at an official meeting are recuired fcr any action to
Le effective,

Suspension and Removal. The Tribal Council may

suspend a Doard member for cauvece. A member will be
auteomatically removed should he fail to attend three
consecutive meetings, unless he has =& ralid reason
which is acceptable to the Council. Written notice of
such suspensicn, includirg a clear and concise state-
ment of the charges resulting irn the suspensicn, will
be forwarded tc the suspenced memker by registered
mail. Such menber will have thirty cays from the date
cf the nctice to recuest a hearing, in writing, bhefore
the Tribal Council. The hearing will be held at the
next recular cr special meeting of the Tribal Ccuncil,
after receipt of the request zIcr hearirg. The Tribkal
Cotuncil may remove such member from the Eoard, by
resolution of the Council, follcwirg such hearing,
Vacancies. Vacancies in the membershkip ©f the BRoard
causec by the death, resignation cr rerovel of & board
menxber will be filled in the same manner as in {a)
above, for the unexpired term.

ualificaticons of Board Members. Cualification

requirements for membership on the Ecard shall be
established by the Tribal Ccurcil Fkefcre any apgcint-

ments are nmade.



i)

Meetings. Regular mxeetings cf the Board shall be held
during the second week of January, March, July and
Novemrker. Special meetings may be called ard held
whenever business requires the Board's attention.
Meetings may bLke called by the Chairman, or upon
request in writing of the majoritv of the members of
the Bcard, or upon written reguest of the Manager, the
Trikal Ccuncil, or Chairman of the Tribal Ccuncil and
the Superintendent. 1In the event the Chairman cf the
Eoard cf Directcre fails to call a meeting within ten
(10) days &after receipt cf a written requect, a
majcrity cf DLoard menbership may call a meeting. At
least ten (10) days written notice will be Given cf
all Ekcard meetings, wunless the majority o¢f Bcard
menrtership agrees tc waive such notice. 1In situations
requiring decisions by the Bcard to protect life
and/or property, voctes may be taken by teleghone or
telegragh, and if by teleghecne, confirmed in writing.
all meetings will be in executive session anc¢, with
the excepticn of the Trikal Chairmzrn or kis represen-
tative, the Tribal Council nembers, authorized rep-
resentatives o©f the CSuperintendent and the Area
Director, and the secretary ctf the Board, attendance
at tﬁe meetings will be by invitation only.

Authority cf the Bcard. Subject to applicable Fecderal

and Tribal laws and regulations, and this Plan, the

Bocard will have full autherity to act for and on
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behalf of the Tribe in all phases ¢f the Company's
operations, except for the authority specifically
retained by the Tribal Council in this Plan; and
provided that nothing herein shall be deemed a waiver
of the sovereign immunity of the Tribe, nor au-
theorizaticn for grating such waiver, without the
specific and prior written ccnsent of the Tribal

Council.

k) Compensation. Ccmpensation of Board members shall be

limited tc a rate of per diem, mileage, and other
necessary expenses to ke paid te them aec determined by
the Trikal Ccuncil and paid from Company funds.

Ceneral Manaocer. A General Manager respecnsible for the

overall cday-teday operation of the Ccmpany will be employed
under the provisions of a written contract. The qualifica-
tions of the General Manager as reccmmended by the Board
shall be apgroved by the Tribal Cocuncil. Selection of the
Ceneral Manaver and the General Manager's contract shall be
subject to approval by the Tribal Ccuncil before becoming
effective. If in the opinion cof the Board, the General
Manager is in violation of the employment contract due to
nisfeasance, malfeasance or nonfeasance, the Foard may take
immediate disciplinary action such as suspensicn cr placing
the Manager on leave-without-pay status, but may not
terminate the contract withcut aggroval cof the Tribal
Council. ¢Should the Management Contract be terminated for

any reason, the Tribe will, within thirty (20) days from



-responsibilities delegated to the General Manager by the

Ecard, Tribal Council, and the Plan of Cperation for all
phases of the Enterprise. The Division Maragers shall work
under the direct sugpervision of the General Manager.

Sales Representative. The Board of Directers shall advise

the Trikal Ccuncil with respect to the choice of a Sales
and Marketing Representative anad the Sales and Marketing
Pepresentative's contract. The qualifications and ce-
lection cof the Sales and Marketing Representative shall ke
stkject to the final approval of the Trikal Cecuncil. The
terms and conditions of the Sales Representative's contract
chall ke in vriting Letwveen the Tribe and such Cales ang
Marketincg Regpresentative.

Selection of Other Emplovees. The Manager of the Cempany

shall be respcreikle for and have complete authority for
erploying, directing, trairing, ard discharging of all
emplcyees of the Ccrmpany. The Manager shall prepare job
descripticns for each emplcyee cutlining the authorities,
resperneibilities and duties for the positions. The Manacer
shall pericdically evaluate each division marager's per-
fermance in acccrdance with the jeb description and shall
Cause each Divisicn Manager to perZorm evalvations of the
perfermance of emplovees assigned to their divisicns., lie
may recuire surety bkonds to be executed Ly any c¢f his
sulbordinate emplcyees; all emplovees whe handle funds must
Le kcnded. Premiums for such bends shall be paid by the

Cemparny as an cperating evpense. In hiring, he chall give
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preference to qualified menkers of the Wrhite Mountain
Apache Tribe.

Emplovee Training Frcgram. Under the direction of the

Eocard of Lirectors, the nanager shall establish an employee
training pregram desigrned to provide tribal memkers with
the skills necessary tc accemplish all gphases c¢f the
Cempany's cperation, including all management level posi-
tions. The Training Pregram shall be a written policy with
specific objectives arc methcodclogies for achieving those
cbjectives.

Other Degartments. The Board of Directors may assign the

Marager any resgcrsibilities deemed recessary to accomplish

the purpcses and ctjectives ¢f the Company.

SECTICN D - CAPITAL

Source of Funds. Capital of the Company shall ke composed

cf: (a) 211 funds ard precperties as mav he advanced,
bcrrowed, given cr lcaned to the Cecmpany by the Tribe, or
from anv cther scurce, Icor construction, start-up and
operaticn of the Cempany, provided that funds which are
advanced frem tribal trust funds shall e included in the
tribal budget and shall recuire approval of the Secretary
cr his authorized representeative; (k) Fetained earnings and
improvements in the Cermpany; (c¢) Other funds as may be
advanced by the Trike by resolution in the future to fund
Company maintenance and cperation and fcr constructicn and

capital improvements; and (&) Funds which may ke acquiread
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by grant, loan or otherwise, from ary Federal agency,
private fecundaticn, or lender, or any cther scurce for

censtruction, equipment and continuing cperaticne.

Advances, Ary future advances of credit funds tc the
Loralices

[

Company from the Trike shall be scheduled for repayment and
shall carry interest at a rate to ke fixed by the Tribe at
the time the funds are advanced. Future acdvances of tribal
funds tc the Comgany may or may not be required to ke
regaid or bear interest. Any and all future advarces shall

be made in acccrdance with applicable law.

Distrikbution of Precfite., The annual net loss or preiit

shall e distrikuted as fcllews:

a) Net profit and 1lcss shall be transferrec tc the
Cempany's Retained Earnings Acccunt.

b) A cash reserve of (3 )

dollars schall bLe immecdiatelyv funded and mailntained
thrcugh future earnings. The reserve fund shall be
available for agpropriation by the 'Board with the
approval ¢cf the Tribal Council sheould it become
necessary to utilize it at any time to fulfill the
gurpeses of the Company. This reserve will ke spaci-
fically identified ard funded on the Lkooks of the
Company. TFunds in this reserve must be retained in
the United States Treasury, or with approval of the
Tribal Council, invested in U.s. Treasﬁry Ecrdes or
Time Deposit Certificates, or other similarly secure

investments subject to the apprcecval of the fTribal
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Council. An additional amount equal to the total
nen-trade obligations of the Company shall be added to

the abecve requirements of

($ ) dellars, to arrive at the total cash

reserve to be maintained.

c) Any cash surplus in excess of the above reserve
requirements may, at the discretion of the Roard of
Pirectors and at the request of the Tribal Ccuncil, Lte
budgeted and released to the Tribe to be utilized in
accordance with its Constitution and other applicable
regulaticns, ocrdinances cor Plans cf Cperation. Any
release of funds must be supported by a resclution of
the Bcard of Directors of the Company authorizing the
diskbursement. However, nc funds will te transferred
from the Company tc the Tribe until the Ccmpany's
outstanding dekts are liguicdated, and upon the condi-
ticn that such transfer will not injure the financial

stability of the Company.

SECTION E - METHOD CF BUSINESS

DPepositcry and Cash Control. A1l funds of the Company

shall be depcsited in an acccunt of a cermmercial bank cf
the Tribe's choosing. Any bank or barnks selected shall be
a member of the F.D.I.C. The Manager shall be resgensible
fcr all inceme, the depceiting of same and issuing cf
pre-rurkered receipts to all payers of cash or checks. &all

Ciskburserents, except as hereinafter provided, shall be
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made by check on the official cepcsitory, and cnly upcn
written authcrization of the Manacer. The Tribal Treasurer
is hereby authorired tc diskurse Cermpany funds upon appro-
val c¢f the Manager. 111 check receipts shall be made
payakle toc the Cempany without €xception, and all incere
received by the Comgany shall ke depcsited intact, daily,
as to amount. All checks or other disbursements from the
cfficial Gepository chall be fupported by receigts, vouch-
€rs or statements signed by the payee, bearing the written
authcrization of the Manager, cr hisc autherized representa-
tive, for payment. A daily statement of transacticns cshall
be prepared which shall account fcr all cash trarnsacticns,
shall alsc provide for a continuing balance of accounts
receivable, arnd chall Le sugpoerted Ly a ccpy of all cre-
noerkbered receipte issued, ard 4 copy of all pre-nunbered
sales tichkets issued, whether cash or charge sales.

Petty Cash Furd. a petty cash fund is authorized for the

Manager's use in an amcunt tc Le cet in.LTiting by the
Eoard. This fund may Le used to pay emall obligaticns
which are not feasibly payable by check arna ctherwise to
facilitate the Lkusiness of the Ccomgany. The fund may be
reimbursed pericdically frem the cfficial depository of the
Company in the anount of vouchers and Statements, signed by
the pavee, and with receives cr other satisfactecry procf of
expenditure submitted to the Tribal Council. Petty cach

reimbursable vouchers shall be certifieq Ly the Manager,



Independent Certified Public Accountants selected by the
Council. 2udits may ke made at such other times as may be
directed by the Bcard of Directcrs or the Tribal Council.
It shall Le the responeibility of the Manager to arrange
for the audits prior to the close of the fiscal year of the
Company. Audits of the Cempany operaticns, including a
ghysical inventcry, shall be made upon changing managers,
and svch audits shall be arranged for by the Board. Such
audits shall be made by certified puklic accountants. Thre
Trikal Ccuricil of the Board of Directors may request the
auditcrs to include specific information in the audits.
Copies of the audit reports and financial statements shall
be furnished to the Bcard, the Marager, the Tribal Council,
arc the Superintendent.

Financial Statements, Monthly financial statements schall

Le furnished by the Manager tc the EBoard, and the Trikal
Crheirran or his authorized representative, and to the
Directocr of Business Cperations.

Furchasinc. The GCeneral Manager <chall be responsible for

all purchasing for the Erterprise ard chall be responsible
for all employees complying with established frccedures of
the Trike regarding purchasing. Such purchéses made by the
Ceneral Manager shall be evidenced by a recuisition issued
Ly the Ceneral Manager for the purchases and the General
Manager shall furnish the Tribal Central Acccunting Gffice
with the required copies of the requisitions issued alcng

with a copy of the receiving repert and invoice signed by
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the General Manacer authcrizing payment. Obligations and
expenditures by the General “anager for ceontractural
services, gurchases of equipment, improvements and con-
structicrn chall be in compliance with the provisicns and
requirements of the Plan of Operation and any other
applicable Trikel Policies. Wwhen feasikle ancé when cper-
ating needs permit, invitations to bid will ke issued or
price cuotaticns frem two or more suppliers will be ob-
tained tc¢ assure purchases at the lowest available cost
consistent with the type and guality of materials and
equipment required to meet the neceds cf the Enterprise.
When feasikle and te the greatest extent possible, the
Corpany <chall make every effort to purchase goods and
services frem cther trikal enterprises. The Cempany shall
have the authecrity tc enter into agreements fcr the lease
cf equipment, hcwever all such agreements shall ke in
writing end shall be stbject to the epproval cf the BRoard
and the Directcr of Businecss Cperations.

8. Fiscal Year. The fiscal year chall be May 1 through

April 30.

Budgets. The annual cperating budget and financial grogram
of the Cecmpany for the ensuing fiscal vear cperation, and
five-ycar projecticns of cash needs, and a bLudget for
capital iﬁprcvements and additicre shall be prepared by the
Marager prior to the regular March BRecard meeting., The
Manager shall ¢iscuss the budget and financial fgrogram with

the Bcard of Cirectors at the March meeting. The Bcard
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10.

11,

shall review and approve the financial program and budget
presented by the Manager and make recommendaticns to the
Tribal Council, whose approval shall be recuired Lkefcre
such bucdget shall become effective. Upon approval, the
budget shall geovern expenditures for cgerations and capital
improvements for the applicakle fiscal year. Neither the
Merager nor the Board may authcrize expenditurecs in excecs
¢f the percent limitaticn estebliched in the approved
budget for operaticns and the arcunt for capital exgendi-
tures. Copies cf the approved budget chell be furnished to
the Tribal Council and the Superintercent. The budcet
shall be prepared in the sane format as grovided in the
agproved accounting system. Bucdcet amendments and modi-
ficaticns will require the sare approval procedures as the
criginal fiscal vear budget.

Sales. Modern merchandising methods will be implemented by
the Ceneral Manager and thre Sales-Marketing Regrecentative
fer use in all departments of the Company; enabling it to
be competitive with cother busiresses of the cane type in
the general arez. 211 sales shall te for cash or Ly Boarad
agproved Credit.

Mark-Up. In general, prices charged will be appreximately
the prevailing retail merket prices and shall be expected
tc follow marketing trade Fractices that will result in
maximum prcfits for the Cempany. The General Manager shall

ke respcneible for estakblishing prices to be charged.



costing $2,500.00 or more <hall have the apprcocval cf the
Ecard of Directors, in vriting, in additicn to béing in an
agprecved Enterprise budget. The Board, if circumstances
warrant, may, in writing with the approval of the Council,
increase cr reduce the maximem amcunts as shown above which
the Ceneral Manager may spernd for property or obligate for
repairs, improvements, cor construction withcut approval of
the Ecard prior to eéxpenditures or ctligaticns, provided
such action shall nct be retrcactive fcr purchases or
oblicaticns already ircurred bv the Cereral Manager at the
tire cof approval by the Sugerintendert. DPlans and speci-
ficaticns for capital facility improvements .and acdditicrs
ccsting $10,000.00 or rmore, including the design and
lay-cut, <chall be reviewed and appgreved by the Tribal
Engineering Degartment, tc assure frcper develcpment., 2l
centracts which may require other prccedures, or okliga-
ticns for purchase cof majer items of equipment and con-
struction in excess of §1C,C00.00 vill be reviewed by the
Genreral Manager and a committec ccrmposed ¢f members ¢f the
Ecerd, an attcrney frcm the Tribe's Legal Department, a
representative appcinted by the Ccuncil, and ore Ly the
Superintendent. The committee will make reccmnendaticns to
the Ecard regarding accepterce or rejections of Lbids.
Award of ‘a contract to a successiul bidder shall require
Board approval and the Tribal Cheirman as Tribal Contract

Cfficer, chall sign all contracts.
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14.

15.

Legal Representation. The Company ac an economic enter-

prise of the White Mountain Apache Tribe shall be entitled
to the lecal representation of the Trike's attorneys. 2ny
actions filed against the Company or any threatened action
shall be irmediately referred to the Tribal Legal Depart-
ment. Any proposed centracts tc which the Cempany shall be
& party shall be referred to the Trite's Legal Department
for reviev and approval.

Laws and Requlaticns. The Company shall cenply with all

Federal Laws as ray ke appliceble to its and the provisicns
cf the Trike's Censtitution anc EBy-Laws, Crdinances, and

Fegulations.

SECTICN F - APTRCVZL

Approval. This Plarn c¢f Cperaticr shall Leccme effective

upon the approval cf the Tribal Ccuncil.
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